
·! cc:';"' .. ' : .1.

a ~epor·tirlg system that

REFERENCE ~ANUAL DN

:::.:.~ .f.: j':;::,!'" +.-.-' : '..•.. ' .

it... I='~P ,<::}F'f. i ~'1,g
M~~~f"'j Lt 2':. I ~l

Underse~r~etar'Y ·for Adfnir'lj.strati
!::- j. Ii ·:::i n c::i ':::t 1 r,;~i::t n .:.=•...~j fE.:i'D f::::.tl t ·S;1= f" \,/ j. r.:: .F!::'=.

~.~~l'.~~....-.·~l~·.!_._,,-,,~ .,i-o- 'f!;o..;. ::- .•.•••.•~ •••.••.
~ ~.~.:o.-; -= ~":':. ~ :..-,--~"'-I'

.. c:: ,-, ,-' "', '-, ,k, -, '",., .
'.~.~;:::;;'_;' .:;;;:~::;-l.'l· 'l

Assistant Secretar'Y + or" Internal Audit
Head of Offj,ce requi0ing report

1.:;:J t: r-l ;;.::S er"'~ 2!p or'·t 'i f) 9 1-"':'Er~~Lt'i Y'",·E?.ft~~~n·~t;.:;~
its performance audit pjl~ocedur"e"
of the Field Offices

[i V t~~~;'"~~;~~;~~]",E;, i'Wo~'~'~~~:::~'u,:~~~:i~~~:~ ~d;~i::~~t,D~; ~::~)1~~.~:~:~ t ;~\,;:~~;~(~2\ ~ ~q \'1~!:::~~m,~)n ;~~
('E:;;PC:;Y'·'t~:..~~ 2';i.f"if.J th.:::~t thE:: F;~(::!!feir'fi~Lnc::(~: t1/1!.::1.n~..t:::;;.1 .Ci~lJ3t.Uwt'··i'E:E. ?:tll pr':>h\li'4

t:j"'iJ~':: .F(E::f21"'·i3i:f1CF2 ~!Etr"Iu.2:.1 Or! DF)t!J.t-i Ft~fE:~JOlr·ts bf;;: '5Ltbrn:L t:t.2J:j 1:1'''".'' "c'rl:fft j"'l d
.-~.," ." .
~..).'i"' "t- J. C!:=';S:!

1""J~?P C) i:-' 't:. ";:;;.~; .?;l C:~C) enHi:L t -.t:; E~ F::: i s"'> h ~2 f'" E' b.·~/ c: l/" l~ .::::.t FE::::-1 t CJ !"';0~~\li $1,;A.J ri 'f:-'2 J;.J

requirements and to update accor'dirlgly the Re+er'srlce


	page1
	titles
	REFERENCE ~ANUAL DN 
	~.~~l' .~~ .... -.·~l~· 
	.-~. ," ." . 

	images
	image1
	image2
	image3
	image4
	image5
	image6
	image7
	image8
	image9
	image10
	image11
	image12
	image13
	image14



