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':. Promotion .';\..': :~:

DEPARTMENT ORDER ~~:T:~

NO • .aD'y~~- ,:
Ser'ies of 1991 JO~

I~ view of the unav~ilability of trained Psychometricians in
Field '~.Offices of this Depar·tment, and in line with the
gove~nment/s policy of fiscal restraint (cut in travelling
e:.:pen;f:Ses),admi ni stt-'ation of the psychol ogical tests (per·soni:\lity
pr'ofirle) pr'escr'ibed in :pepar·tment Or'der'No. 164, s. 1990, is
hereby suspended. The ~ests shall be administered, and evaluated
by the DPWH Central Office" Testing Center, only to candidates for
original appointment, or when so requested by the Heads of
Offices,Eoncerned, in case rigid screening/in-depth evaluation of
the merit~and fitness of~the candidates for appointment/promotion
is called for' or'whenev.er·per'sonality pr'ofile is clearLv a
cr-tc i cel factor'.

. l

Accor'dingly, the fac-tot's/cr·it.er·iaand their' cor'r'esponding
weighted .scores and points prescribed in DO No. 164 in the
eval uat i on and rat;ing o..fper'sonnel for'appoi nt.ment/pt-·omotion to
vacancies in the 1st and 2nd levels of career service in the
Department of Public Wor~~ and Highways are hereby modified, as
follows:

I1AXIHUH
POINTS 14EIGHTS

A.
"\ :1' .

PERfORMANCE - - - -- - - - - 100
(Weighted average of the two
adje~tival performance
ratings of the employee
under DO No. 25, s. 1982 and
DO No. 124, s. 1989 - M.O.R.E.)

50%

Outstanding (1 - 1.7) - - - - 95 100
Very Satisfactory (1.8 - 2.5) 85 - 94
Satisfactory (2.6 - 3.5)- - - 75 84
<Under CSC MC No. 12, s. 1989,
only employees with outstanding
and Very Satisfactory performance
ratings shall be considered for
pr-orno t; i on). .

On the overleaf is a conver-
sion table for performance
ratings under M.O.R.E.
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B. EDUCATION AND TRAINING - - - - - - - - - - - -
1. Meet minimum educational

requirements per DPWH
Qualification Standards - - 50

2. Completed other relevant
degrees/courses: - - - - - 40

Doctorate degree 20
M~si~ral degree ..•• 10
Other· r·elevant

BS Degree .•..• 6
Vocational Course ... 4
(Units earned shall
be given correspon- 40
ding points and
weights, per rating
table on the overleaf)

3. Completed relevant seminars/
trainings at 1 point per 10
hours of seminar/training
but not to exceed
10 points - - - - - - - 10

100

C. EXPERIENCE AND OUTSTANDING ACCOMPLISHMENTS
1. On-the-job (present posi-

tion)experience relevant
to the position to be
filled at 5 points per
year· - 40

2. Other supervisory exper-
ience relevant to the
position to be filled, at
3 points per year - - - 30

3. Non-supervisory work
experience relevant to
the position to be filled,
at 2 points per year - - - 20

4. Awards granted under CSC
MC No. 56, s. 1989,
Department Order No. 160,
s. 1989 and other issuances,
at 2 points per award - - 10

100

TOT A L .
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25%

100%
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D. PSYCHOLOGICAL TESTS (Per"sonality
Profile), if administered,
shall be given a weight of 10%

E. PHYSICAL AND MENTAL FITNESS
"Ph vs t cal and Mental Fitness II 1 S a crt ter"ion t.hat must

be met. If a person is physically and/or mentally unfit to
perform the functions and responsibilities of the vacant
position being filled, he shall not be considered for
appointment/promotion thereto.

This Order amends/modifies Department Order No. 164, s.
1990 and all other DPWH issuances or parts thereof inconsistent
herewith, and shall take effect immediately.
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RATING TABLE OF UNITS EARNED
IN EXCESS OF MINIMUM EDUCATION REQUIRED

PERCENTAGE
WEIGHT

1 - 9 master-al units 10%

10 - 18 master-al uni ts 20%

19 - 27 master-al units 30%

28 36 master-al uni.ts 40%

Master's Degr-ee 50%

1 - 9 doctor-al units 60%

10 - 18 doctor-al units 70%

19 - 27 doctor-al uni.ts 80%

28 36 doctor-al units I v- 90%

Doctor-ate Degr-ee 100%
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